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Abstract 
This paper aims at responding to the effect of internal control mechanisms and corporate social responsibilities 

on the firm financial performance via surveying the works done previously in the literature review. In doing so, 

the present study gives additional approach towards the perspectives of enhancing the profitability and its 

influence with business organizations. What relationships have been tested in order to enhance business value. 

Internal control mechanisms  are define as the methods, structure and the processes of a firm in which the firm 

and affairs of the company managed and directed. Corporate governance also enhances the long term 

stockholder value by the process of accountability of directors and by enhances the company’s financial 

performance. It further eliminate the conflict of ownership and control by separately defines the interest of 

shareholders and managers. This study reviews the extensive literature of Internal control mechanisms to find 

out the effectiveness of Internal control mechanisms in the firms and institutions. The study therefore focuses on 

to reduce the principal-agent problem due to the effective Internal control mechanisms in the organizations. The 

current study also deals with the insights from both upper echelons and agency perspectives to examine the 

impact on corporate social responsibility (CSR) practices of CEO’s narcissism. Drawing on prior theory about 

CEO narcissism, this study deals with CSR that can be a response to leaders’ personal needs for attention and 

image reinforcement and hypothesize that CEO narcissism has positive effects on levels and profile of 

organizational CSR; additionally, CEO narcissism will reduce the effect of CSR on performance. 
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I. INTRODUCTION 

             The issue of internal control mechanisms, particularly the impact of increasing the proportion of 

women, men, and foreigners in the boards of organisations, has garnered increased attention. This is not just 

among academics but also financial journalists. The rationale for this is due to the one-of-a-kind existence of 

women who should be considered members of the board of directors. One could argue that increasing the share 

of women on the board of directors to a specific percentage would be a beneficial measure that would violate 

proportionality standards. In the meantime, there is little doubt that the presence of women has a good impact on 

the board's structure. After examining past research, the current study found that increasing foreign ownership 

on the US board of directors could lead to a more stakeholder-oriented concentration of US enterprises. 

          The adoption of a stakeholder leads to either normatively evaluate the benefits of corporate social 

responsibility (CSR) or instrumentally consider how CSR affects organisational financial performance has been 

a major focus of this work. Researchers have recently concentrated their efforts on determining the factors that 

influence CSR. The majority of researchers have evaluated the influence of external normative values on CSR in 

various studies about determinants of CSR. These show a type of alignment of company policy to the value and 

preferences of its stakeholders. Fewer studies have looked at the impact of internal values at the organisational 

or individual levels. These include ethical concerns or top management's political beliefs on CSR. In the 

meantime, some of the earlier studies have also looked into the influence of psychological factors on CSR. CSR 

is a value-laden concept defined as "activities that appear to serve some societal good, beyond the interests of 

the corporation and that which is required by law". Thus, it places emphasis on values above other 

psychological qualities as explanations for CSR are presumably expected. Given the emphasis of upper echelons 

work on the effects of executive personality features on a firm's strategic decisions, the lack of research linking 

executives' psychological qualities to CSR is remarkable. In terms of CSR, the top director is the one who 

decides if the company will participate in CSR and to what extent they will participate. As a result, this decision 

will have an impact on CSR performance. Furthermore, because top executives serve as role models for the 

organisation's employees, their intentions for CSR will also have an impact on their corporate culture. Despite 

the fact that senior managers have a major role in determining a company's CSR strategy, most CSR researchers 

ignore those impacts. Therefore, researchers must include and examine the relationship between top directors' 
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background characteristics and the firm's CSR performance. This can be done by utilising a variety of CSR 

categories and methodologies. 

 

II. LITERATURE REVIEW 
In the context of quotas, recent literature examines the relationship between gender diversity and 

economic outcomes. Indeed, numerous countries have passed legislation in recent years to enhance female 

representation on boards of directors, following Norway's lead. The majority of studies show that gender quotas 

have detrimental consequences. Some studies show a negative relationship between women's representation on 

boards and stock market volatility. However, the studies also show a positive effect of the quota rule on stock 

market returns at the time of board election (Ahmed et al., 2019; Ahmed et al., 2019; Alabdullah et al., 2021; 

Alabdullah, 2017; Ahmed et al., 2014; Alabdullah & Ahmed, 2019; Ahmed et al., 2019; Ahmed et al., 2021; 

Ahmed et al., 2020; Ahmed et al., 2017; Alabdullah et al, 2018; Alabdullah& Ahmed, 2020; Abushammala et 

al, 2015; Alabdullah, 2016a; Ahmed et al., 2014). 

They examine the influence of board gender quotas on the corporate director labour market and 

conclude that the French quota has enhanced the stability of director-firm matches by modifying the director 

search technology employed by firms. Several researches have looked into internal control mechanisms and 

CSR. The CSR idea explains voluntary managerial measures that demonstrate the company's social interests and 

those required by law. Directors of firms have remarkable latitude when looking beyond stockholders and 

wanting to impose organisational achievement on the environment, customers, employees, and other beneficial 

parties, as such judgments are tough to assess. CEOs will have a substantial influence in such discretionary 

judgments, based on the logic of the upper echelons perspective. Hence, increasing a firm's tendency for CSR 

engagement may be influenced by chief executives' preferences and priorities driven by their respective values 

and personalities (Ahmed et al., 2018; Alabdullah, 2019; Alabdullah, 2016a, 2016b, 2016c, 2016d; Alabdullah 

et al, 2021; Alfadhl&Alabdullah, 2016; Alabdullah et al., 2014; Ahmed, 2014; Ahmed et al., 2020; Alabdullah 

et al, 2019; Alabdullah et al, 2019; Alabdullah et al, 2020; Alabdullah et al, 2016;  Ahmed et al., 2018; 

Alabdullah& Ahmed, 2018;  Essia, 2014 Alabdullah et al, 2014a, 2014b; Ahmed et al., 2020; Alabdullah, 2018; 

Ahmed et al., 2020; Ahmed et al., 2016; Alabdullah, 2021a, 2021b; Alabdullah et al, 2018; Alabdullah et al, 

2021; Nor et al., 2020Alfadhl&Alabdullah, 2013; Almashhadani, 2020; Alabdullah et al., 2021; Almashhadani, 

2021; Alabdullah et al, 2018; Ahmed et al., 2021). 

Because top executives, particularly CEOs, can influence company behaviour and outcomes. Thus, 

they have a significant impact on organisational achievements. Previous research has investigated the 

psychological qualities and experiences of top executives to better understand organisational behaviour and 

outcomes. According to several studies, senior managers' personalities have an impact on corporate outcomes. 

The impact of a CEO's narcissism on a company's strategy has also been documented in other studies. They 

discovered that narcissism predicts the dynamism and grandiosity of its strategic initiatives. Narcissistic CEOs 

react to achievement differently and seek social admiration. Internal control systems have also been the subject 

of various research in the literature. In the absence of complementary assets or absorptive capacity, CSR by 

companies with more narcissistic CEOs is more likely to disregard the availability of complementary resources 

in the organisation due to their lower responsiveness to indicators and a strong sense of personal ability to 

control their environment. These CEOs should have a less positive relationship with organisational performance. 

To better cope with a wide range of board tasks, firms form specialised committees. Companies concerned 

about being ecologically and socially responsible form CSR committees (CSRC) to oversee CSR strategies. 

Many new studies suggest that companies create CSRCs to demonstrate their transparency in the sphere of CSR 

and their commitment to long-term sustainability (Alabdullah et al., (2016; Alabdullah et al.,  2018; Alabdullah 

et al.,  2020a; Alabdullah,  & Ahmed, 2020b). 

 These committees are prone to forming the strategies needed to promote and implement a company's 

CSR initiatives, as well as to mitigate CSR risks (Yermack, 1996; Klein,. 1998; Alabdullah, & Ahmed, 2020a; 

Falih et al., 2021; Alabdullah et al, 2019). The participation of CSRCs on boards has been shown to improve 

CSR performance in the past. Several studies have argued that the establishment of CSRCs allows for a better 

knowledge of the board of directors' important strategic problems. The present of companies have a board-level 

CSR committee. Furthermore, CEO membership is a unique characteristic of the CSRC. CEOs are more likely 

to be concerned with profitable projects than environmental and social programmes. Hence, risks and 

uncertainty associated with CSR operations can be avoided. Also many studies have pointed out that if the CEO 

is a member of the CSRC, it may be difficult to question them on CSR concerns, which may have a detrimental 

impact on CSR performance. According to the agency hypothesis, CEOs may engage in opportunistic conduct 

to boost their personal gains at the expense of stakeholders. 
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III. GOVERNANCE MECHANISMS AND FIRM PERFORMANCE 
                    Several studies have claimed that internal control systems such as the Board of Directors are 

insufficient to solve all the difficulties that modern businesses face. To gain a better understanding of corporate 

governance concerns, companies must evaluate their shareholders' risk-taking preferences, as these have a direct 

impact on the kind of investment decisions that management favour. The actual identities of the owners, as well 

as the percentages of shares held by these shareholders, are explored in terms of the firm's ownership structure 

(ownership concentration). Furthermore, managerial discretion is necessary for invention and creativity, which 

are important for company performance. The board of directors is one of the internal systems. Poor mechanisms 

and poor of minority safeguard emerge several bisiness problems and thus it will effect negatively on company 

existence (Shleifer and Vishny, 1997; Alabdullah et al., 2021), particularly in developing countries whease the 

focus of control is severe (Shleifer and Vishny, 1997; Alabdullah et al., 2021; Faccio et al., 2001) Based on that, 

many previous studies have reflected positive and significant effect of good mechanisms of CG on firm 

performance. Compliance with the principles of good corporate governance practices could be reduced of the 

problems of interest between the stockholders and management, therefore this will limiting agency problems.  

Responsible governance (including of effective internal control mechanisms and risk management allows 

probable conflicts to be identified before a real threat that might be occurred, and therefore  leads to the 

preconditions for the firm‟s long ran development.  In addition, to be in line with the criteria of good 

mechanisms of corporate governance might support in enhancing the decision making procedures.  For instance, 

managers and stockholders are probably able to increase the quality in decisions making when the 

communication procedure is arranged in an efficient way and this. E achieved when the mechanisms of 

corporate governance and its structure allow to obviously recognize their duties and responsibilities. 

 

IV. CORPORATE SOCIAL RESPONSIBILITY AND FIRM PERFORMANCE 
                 A company's decision to engage in CSR is based on the firm's economic objectives. Businesses that 

take a neo-classical approach believe that the social obligations that businesses should take care to provide jobs 

and pay taxes. This viewpoint adheres to the maximisation of shareholder value. Businesses must acknowledge 

the economic, social, and environmental impacts of their normal operations on stakeholders and the 

environment. CSR demands companies to reduce negative consequences while maximising positive outcomes 

for stakeholders and the environment. Several authors attempted to provide a comprehensive explanation for the 

phrase by examining various philosophical perspectives (See., Ahmed et al., 2018; Alabdullah, 2019; 

Alabdullah et al, 2014a, 2014b; Ahmed et al., 2016; Alabdullah and Eny, 2021; ; Alabdullah et al., 2014Alfadhl 

and Alabdullah, 2013; Alabdullah, 2021; Ahmed, 2014; Alabdullah et al, 2018). 

               They feel that the accountability of the managers/professionals involved is the same as responsibility. 

He also explored three other hypotheses in order to paint a clear picture of corporate accountability. He applied 

stakeholder theory, social demandingness theory (in which businesses respond to societal needs), and social 

activist theory to his research. Although there should be a concern for the public welfare, it is actually a concern 

for their welfare (their ideal or rational interests) rather than merely their present or expressed interests. The 

relation between CSR and firm firnancial performance was teasted by several studies evidencing CSR effect on 

firms‟ financial performance, risk and reputation  (Alabdullah et al., 2019). The relation between CSR and firm 

firnancial performance was teasted by several studies evidencing CSR effect on firms‟ financial performance, 

risk and reputation  (Alabdullah et al., 2019). Moreover, the potential investors believe CSR and environmental 

behavior  might enhance to the firm perormance(Aguilera et al. 2006), as well as safegard comapny's and 

stackholder's ‟ value particularly, when the comay suffer from a negative events (Alabdullha et al, 2020; 

Godfrey et al. 2009). 

 

V. IMPLICATIONS AND CONCLUSION 
                    The recent study adds to the existing debate over whether greater diversity on boards encourages 

greater efficiency (better economic performance) and stronger skills, which could justify quota laws. Female 

board representation is connected with greater performance; hence we find that such a quota rule can be 

supported in our study. The main goal of this research was to look at the areas where managers' objectives differ 

from those of stockholders. It considers the agency relationship as well as the costs associated with these 

partnerships. Several past studies have discovered that CSR community, employee, profitability, business size, 

and leverage all have a substantial impact on a company's stock price. As a result, businesses may need to pay 

more attention to employee and community-related CSR activities. Due to its prominent effects on the 

organisation's stock price, financial performance must be thoroughly monitored. This is a continuous 

requirement and has been extensively studied in multiple disciplines by the faculty of economics at universities 

and colleges. Other probable causes include the fact that CSR activities are relatively new schemes in Indonesia. 

Furthermore, because companies utilise CSR disclosures as a tool for advertising, the quality of CSR disclosures 

may be difficult to assess. It is also clear from the investor's perspective that the orientations between CSR 
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results and investor expectations may not be closely aligned. Investors have a short-term perspective, whereas 

the effects of CSR are mostly medium to long-term. In addition, research be recommended to investigate the 

links among corporate governance, (CSR), and ethical practices. They should investigated some variables to be 

as moderator or mediator In to test the impact of ethical features on the link between corporate governance 

practices and CSR . Further, the moderating such as board of directors features to get the impact on the relation 

between governance practices and CSR. 
 

REFERENCES 
[1]. Abushammala, S. N., Alabdullah, T. T. Y., & Ahmed, E. R. (2015). Causal Relationship between Market Growth and Economic 

Growth. Comparison Study. European Journal of Business and Management 7(33).  

[2]. Ahmed, E. R. e. A.(2016). Zakat and Accounting Valuation Model. Journal of Reviews on Global Economics, 5(16-24), 24. 
[3]. Ahmed,  E.  R.,  Alabdullah,  T.  T.  Y.,  Ardhani,  L.,  &Putri,  E.  (2021).  The  Inventory  Control  System‟s Weaknesses Based on 

the Accounting Postgraduate Students‟ Perspectives. Journal of Accounting and Business Education, 5(2), 1-8.DOI: 

http://dx.doi.org/10.26675/jabe.v5i2.19312.  
[4]. Ahmed, E. R., Islam, M. A., Alabdullah, T. T. Y., and bin Amran, A. (2018c). Proposed the pricing model as an alternative Islamic 

benchmark. Benchmarking: An International Journal 25, 2892–2912. doi: 10.1108/bij-04-2017-0077. 

[5]. Ahmed, E. R., Alabdullah, T. T. Y., Shaharudin, M. S., &Putri, E. (2020). Further Evidence on the Link between Firm‟s Control 
Mechanisms and Firm Financial Performance: Sultanate of Oman. Journal of Governance and Integrity, 4(1), 1-6. 

[6]. Ahmed, E. R., Alabdullah, T. Y., Islam, M. A., &Asmar, M. (2014) “Sukuk Legitimacy: A New Measurement Based on Content 

Analysis” 16th Malaysian Finance Association Conference in SasanaKijang Central Bank of Malaysia, Kuala Lumpur, June 4-6, 

2014.  

[7]. Ahmed, E. R., Alabdullah, T. T. Y., Thottoli, M. M., &Maryanti, E. (2020). Does Corporate Governance Predict Firm Profitability? 

An Empirical Study in Oman. The International Journal of Accounting and Business Society, 28(1), 127-143. 
[8]. Ahmed, E. R., Aiffin, K. H. B., Alabdullah, T. T. Y., &Zuqebah, A. (2016). Zakat and Accounting Valuation Model. Journal of 

Reviews on Global Economics, 5, 16-24. 
[9]. Ahmed, E. R.,  A Amran, Alabdullah, T. T. Y., & , A Islam (2019). Testing The Legitimacy Index In Light Of Shariah Risks For  

Sukuk Markets. European Proceedings of Social and Behavioural Sciences 88. 

[10]. Ahmed, E. R., Islam, M. A., and &amp; Alabdullah, T. T. Y. (2017). The moderating role of Shariah supervisory board on sukuk 
pricing benchmark. International Journal of Excellence in Islamic Banking and Finance 6.  

[11]. Ahmed, E. R., Islam, A., Zuqibeh, A., &Alabdullah, T. T. Y. (2014). Risks management in Islamic financial instruments. Advances 

in Environmental Biology, 402-406.  
[12]. Ahmed, E. R., Islam, M. A., Alabdullah, T. T. Y., &Amran, A. B. (2019). A qualitative analysis on the determinants of legitimacy 

of sukuk. Journal of Islamic Accounting and Business Research, Vol. 10 No. 3, pp. 342-368.  

[13]. Ahmed, E. R., Alabdullah, T. T. Y &Shaharudin, M. S. (2020). Approaches to Control Mechanisms and Their Implications for 
Companies‟ Profitability: a Study in UAE. Journal of accounting Science, Vol. 4, no. 2, pp. 11-20.  

[14]. Ahmed, E. R., Rahim, N. F. A., Alabdullah, T. T. Y., &Thottoli, M. M. (2019). An examination of social media role in 

entrepreneurial intention among accounting students: a SEM study. Journal of Modern Accounting and Auditing, 15(12), 577-589.  
[15]. Ahmed, E. R., Alabdullah, T. T. Y., Amran, A., &Yahya, S. B. (2018). Indebtedness Theory and Shariah Boards: A Theoretical 

Approach. Global Business and Management Research, 10(1), 127-134. 

[16]. Ahmed, E. R., Islam, M. A., &Alabdullah, T. T. Y. (2014). Islamic sukuk: Pricing mechanism and rating. Journal of Asian 

Scientific Research, 4(11), 640. 

[17]. Alabdullah, T. T. Y., Al Fakhri, I., Ahmed, E. R.,  & Jebna A. K. (2021). EMPIRICAL STUDY OF THE INFLUENCE OF 

BOARD OF DIRECTORS‟ FEATURE ON FIRM PERFORMANCE, 1(119). 
[18]. Alabdullah, T. T. Y. (2021). Management accounting insight via a new perspective on the risk management - companies‟ 

profitability relationship. International Journal of Intelligent Enterprise 7, In press.  

[19]. Alabdullah, T. T. Y., Ahmed, E. R., and Nor, M. I. (2020). The World Declining Economy And Coronavirus Pandemic: Systems 
Should Be Continued. Russian Journal of Agricultural and Socio-Economic Sciences 102, 89–96. doi: 10.18551/rjoas.2020-06.11.  

[20]. Alabdullah, T. T. Y. (2021). Ownership Structure and the Failure or Success of Firm Performance: Evidence from Emerging 

Market; Cross-sectional Analysis. International Journal of Business and Management Invention, 10(8). 
[21]. Alabdullah, T. T. Y. (2019). Management Accounting and Service Companies' Performance: Research in Emerging Economies, 

Australasian Accounting, Business and Finance Journal, 13(4), 100-118.doi:10.14453/aabfj.v13i4.8. 

[22]. Alabdullah, T. T. Y. (2017). Compensation committee, company board attributes, and company performance: The moderating 
effect of leadership position. Paper presented at the 2017 Wei International Academic Conference Proceedings, July 24-27, 2017, 

Business and Economics. 

[23]. Alabdullah, T. T. Y. (2016a). Are Board Size And Ownership Structure Beneficial In Emerging  Markets‟ Firms? Evidence from 
Jordan. International Journal of Management & Information Systems (IJMIS), 20(3), 87-94. 

[24]. Alabdullah, T. T. Y. (2016d). Agency Theory Perspective: A Quantitative Study Of Accounting  Performance Measures In 

Emerging Economies. ICTE Proceedings, New York.  
[25]. Alabdullah, T. T. Y., Ahmed, E. R., & Nor, M. I. (2018). New Ideas from Management, Finance and Accounting Perspective: The 

Research for A New Link Between A Company‟s Outcome and Risk Management. 5th International Conference on New Ideas in 

Management, Economics and Accounting. 
[26]. Alabdullah, T. T. Y. (2016c). Corporate Governance from The Perspective of The Past and The Present and The Need to Fill an 

International Gap. Risk Governance & Control: Financial Markets & Institutions, 6(4).  

[27]. Alabdullah, T. T. Y., Yahya, S., &Ramayah, T. (2014b). Corporate Governance Development: New or Old Concept? European 
Journal of Business and Management, 6(7), 312-315.  

[28]. Alabdullah, T. T. Y. (2016b). The Performance of Companies and The Board‟s Characteristics From the New Perspective of 

Manipulation Avoidance. Corporate Ownership & Control, 13(4), 279-286. 
[29]. Alabdullah, T. T. Y., Maryanti, E . (2021). Internal Control Mechanisms in Accounting, Management, and Economy: A review of 

the Literature and Suggestions of New Investigations. International Journal of Business and Management Invention, 10(9). 

[30]. Alabdullah, T. T. Y., Ahmed, E. R. (2021). New Insights to Investigate the Impact of Internal Control Mechanisms on Firm 
Performance: A Study in Oman. RisetAkuntansidanKeuangan Indonesia, Vol. 6,(2). 

[31]. Alabdullah, T. T. Y., Alfadhl, M. M. A., Yahya, S., & Rabi, A. M. A. (2014). The Role of Forensic Accounting in Reducing 

Financial Corruption: A Study in Iraq. International Journal of Business and Management, 9 (1), 26.  



Internal Control Mechanisms, CSR,  and Profitability: A Discussion.. 

DOI: 10.35629/8028-1012023842                                   www.ijbmi.org                                                   42 | Page 

[32]. Alabdullah, T. T. Y., Yahya, S., and Ramayah, T. (2014a). Corporate Governance Mechanisms and Jordanian Companies‟ Financial 

Performance. Asian Social Science 10, 247–247. doi: 10.5539/ass.v10n22p247. 

[33]. Alabdullah,  T.  T.  Y.,  Ahmed,  E.  R.,  &  Ahmed,  R.  R.  (2021).  Organization features  and  profitability: Implications  for  a  
sample  of  Emerging  Countries.  Journal  of  Accounting  and  Business  Education, 5(2), 43-52.DOI: 

http://dx.doi.org/10.26675/jabe.v5i2.16351.  

[34]. Alabdullah, T. T. Y., Ahmed, E. R., Mohammed Almashhadani, M, Yousif S, Almashhadani H, Almashhadani R, Putri, E (2021). 
How Significantly to Emerging Economies Benefit From Board Attributes and Risk Management in Enhancing Firm Profitability? 

Journal of Accounting Science 5(2). 

[35]. Alabdullah, T. T. Y., Ahmed, E. R., (2020). A cross-sectional analysis of the influence of corporate governance features on the 
organizational outcomes: An assessment. International Islamic University Chittagong. 17(2). P.P 6-26.  

[36]. Alabdullah, T. T. Y., Yahya, S., Nor, M. I., &Majeed, F. Q. (2016). An Investigation of Corporate Governance from A New 

Perspective: Examining the Financial Performance of Companies and The Impact of Executive Turnover. Corporate Board: Role, 
Duties & Composition, 12(1).  

[37]. Alabdullah, T. T. Y., Ahmed, E. R., &Muneerali, M. (2019). Effect of Board Size and Duality on Corporate Social Responsibility: 

What has Improved in Corporate Governance in Asia?. Journal of Accounting Science, 3(2), 121-135. 
[38]. Alabdullah, T. T. Y., Ahmed, E. R. (2019). Board Diversity and Disclosure of Corporate Social Responsibility Link: A Study in 

Malaysia. Journal of Adv Research in Dynamic & Control System, 11(11).  

[39]. Alabdullah, T. T. Y. (2018). The relationship between ownership structure and firm financial performance. Benchmarking: An 
International Journal, 25(1), 319-333. 

[40]. Alabdullah, T. T. Y., Laadjal, A., Ries, E., & Al-Asadi, Y. A. A. (2018). Board Features and Capital Structure in Emerging 

Markets. Journal of Advanced Management Science, 6 (2).  

[41]. Alabdullah, T. T. Y., Nor, M. I., & Ahmed, E. R. (2018). The determination of firm performance in emerging nations: Do board 

size and firm size matter? Management, 5(3), 57-66.  

[42]. Alabdullah, T. T. Y., Ahmed, E. R., & Nor, M. I. (2019). Do board characteristics provide more enhancement for firm financial 
performance? A corporate governance perspective. New challenges in corporate governance: Theory and practice (pp. 89-91). 

https://doi.org/10.22495/ncpr_25.  

[43]. Alabdullah, T. T. Y & Ahmed, E. R. (2020). Audit Committee Impact on Corporate Profitability in Oman Companies: an Auditing 
and Management Accounting Perspective. RisetAkuntansidanKeuangan Indonesia, Vol. 5, no. 2, pp. 121-128.  

[44]. Alabdullah, T. T. Y. and Ahmed, E. R. (2018). Corporate Governance: To What Extent it is important in the Arab Countries. 

International Journal of Science and Research 7.  
[45]. Alabdullah, T. T. Y & Ahmed, E. R. &Abushammala,  S. (2020). Growth of Companies: Empirical Study of the Companies Listed 

in Developing Economies. Journal of accounting Science,  Vol. 4, no. 2, pp. 1-10.  

[46]. Alfadhl, M. M. A. F. and Alabdullah, T. T. Y. (2013). Determinants of the Managerial Behavior of Agency Cost and Its Influential 
Extent on Performance: A Study in Iraq. International Journal of Humanities and Social Science, 3–3.  

[47]. Alfadhl, M. M. A., Alabdullah, T. T. Y. (2016). Agency Cost and Management Behavior: The Role of Performance as a Moderator. 

International Journal of Science and Research (IJSR), 5(1), 1858-1864.  
[48]. Almashhadani, M. (2021). How Dose Corporate Governance Leverage Organizational Performance: A Survey With Suggestions 

And Notes For  Further Research. Russian Journal of Agricultural and Socio-Economic Sciences 3(111), 3–9.  
[49]. Almashhadani, M.  (2020). Testing the effecting elements of R&D engineer‟s inventively in design industrialization Sector: A study 

in Singapore. Journal of Information and Computational Science,10(5). 

[50]. Almashhadani, M.  (2021).  A brief Review of Corporate Governance Structure and Corporate Profitability in Developed and 

Developing economy. Journal of Information and Computational Science,10(11). 

[51]. EssiaRies, A. (2014). Islamic Sukuk: Pricing mechanism and rating [Електроннийресурс]/EssiaRies Ahmed, Md. Aminul Islam, 

Tariq TawfeeqYousifAlabdullah. Journal of Asian Scientific Research, (4), 11.  
[52]. Ehikioya, B. I. (2009). Corporate governance structure and firm performance in developing economies: evidence from Nigeria. 

Corporate Governance, 9(3), 231-243. doi: 10.1108/14720700910964307 

[53]. FalihChichan, H., &Alabdullah, T. T. Y. (2021). Does Environmental Management Accounting Matter in Promoting Sustainable 
Development? A study in Iraq. Journal of Accounting Science, 5(2), 114-126.  

[54]. Faccio, M., Lang, L.H.P. and Young, L. (2001) „Dividends and expropriation‟, American Economic Review Papers, Vol. 91, pp.54–

78.  
[55]. Gedajlovic, E., & Shapiro, D. M. (2002). Ownership structure and firm profitability in Japan. Academy of Management Journal, 

45(3), 565-575. 

[56]. Godfrey, P., Merrill, C. & Hansen, J. 2009, The relationship between corporate social responsibility and shareholder value: an 
empirical test of the risk management hypothesis. Strategic Management Journal, Vol. 30, No. 4, pp.425-445. 

[57]. Jackling, B., &Johl, S. (2009). Board Structure and Firm Performance: Evidence from India's Top Companies. Corporate 

Governance: An International Review, 17(4), 492-509. doi: 10.1111/j.1467-8683.2009.00760.x 
[58]. Jahur, M. S., Quadir, S. M. N., & Khan, M. A. (2014). Determinants of stock market performance in Bangladesh. Indonesian 

Management and Accounting Research, 13(1), 16-28.  

[59]. Khan, M. A., & Jahur, M. S. (2007). Human resource development practices in some selected business enterprises in Bangladesh: 
An explanatory study. Indonesian Management and Accounting Research, 6(1), 16-32.  

[60]. Khan, M. A., & Ali, A. J. (2014). The role of training in reducing poverty: the case of the ultra-poor in Bangladesh. International 

Journal of Training and Development, 18(4), 272- 281. DOI: 10.1111/ijtd.12041. 

[61]. Khan, M. A., & Ali, A. J. (2015). Do non-governmental organisations‟ socio-economic and training programmes improve disaster 

prevention capacity of their beneficiaries? International Social Work, 58(3), 401-420. DOI: 10.1177/0020872815570074  

[62]. Khan, M. A., Ali, A. J., & Arefeen, S. (2014). The impact of training on NGO beneficiaries‟ education in Bangladesh: The missing 
link. Advances in Environmental Biology, 8(9), 679-88. 

[63]. Khan, M. A., & Ali, A. J. (2012a). Factors affecting customers‟ intention towards online shopping in Bangladesh. Indonesian 

Management and Accounting Research, 11(1), 21- 36.  
[64]. Khan, M. A., Toy, M. M., & Siddique, A. (2010). Stimulating factors and justification of the strategic approach applicable for the 

internationalisation of SMEs in Bangladesh. Indonesian Management and Accounting Research, 9(2), 1-14.  

[65]. Klein, A. (1998). Firm Performance and Board Committee Structure 1. The Journal of Law and Economics, 41(1), 275-304. 
[66]. Lawal, B. (2012). Board Dynamics and Corporate Performance: Review of Literature, and Empirical Challenges. International 

Journal of Economics and Finance, 4(1), 22-35. 



Internal Control Mechanisms, CSR,  and Profitability: A Discussion.. 

DOI: 10.35629/8028-1012023842                                   www.ijbmi.org                                                   43 | Page 

[67]. Mashayekhi, B., &Bazaz, M. S. (2008). Corporate governance and firm performance in Iran. Journal of Contemporary Accounting 

& Economics, 4(2), 156-172. 

[68]. Nor, M. I., Masron, T. A., &Alabdullah, T. T. Y. (2020). Macroeconomic fundamentals and the exchange rate volatility: empirical 
evidence from Somalia. SAGE Open, 10(1), 2158244019898841. 

[69]. Rahman, M. O., & Khan, M. A. (2008). Display unit for Bangla characters. IIUC Studies, 4, 71-86.  

[70]. Uddin, M., Ali, K., & Khan, M. A. (2018). Impact of service quality (SQ) on student satisfaction: empirical evidence in the higher 
education context of emerging economy. AL-„ABQARI: Journal of Islamic Social Sciences and Humanities, 16, 31-67.  

[71]. Uddin, M., Ali, K., & Khan, M. A. (2020). Perceived social support (PSS) and work-life balance in a developing country: The 

moderating impact of work-life policy. Iranian Journal of Management Studies, 13(4), 733-761.  
[72]. Uddin, M. M., Khan, M. A., & Farhana, N. (2014). Banking services and customer perception in some selected commercial banks 

in Bangladesh. Indonesian Management and Accounting Research, 13(1), 1-15.  

[73]. Yermack, D. (1996). Higher market valuation of companies with a small board of directors. Journal of financial economics, 40(2), 
185-211. 

[74]. Roberts, J., Sanderson, P., Barker, R., & Hendry, J. (2006). In the mirror of the market: The disciplinary effects of company/fund 

manager meetings. Accounting, Organizations and Society, 31(3), 277-294. doi: 10.1016/j.aos.2005.02.001 
[75]. Shleifer, A. and Vishny, R. (1997) „A survey of corporate governance‟, Journal of Finance, Vol. 52, 737–783. 

 

  

Mohammed Almashhadani. " Internal Control Mechanisms, CSR,  and Profitability: A Discussion." 

International Journal of Business and Management Invention (IJBMI), vol. (), 2021, pp.. Journal DOI- 

10.35629/8028 

Mohammed Almashhadani. "Internal Control Mechanisms, CSR,  and Profitability: A Discussion." 

International Journal of Business and Management Invention (IJBMI), vol. 10(12), 2021, pp. 38-42. 

Journal DOI- 10.35629/8028 


